Recommendations

for Stakeholders Promoting
Women’s Political and Civic
Participation and Gender Equality

The EWA project-Empowering Women in Active Society-aims to address
persistent gender inequalities and promote women’s political and civic
activation. The project adopts a holistic approach, targeting young peo-
ple, especially high school students and women aspiring to political ca-
reers, and includes comprehensive educational initiatives and collabo-
rative efforts with various stakeholders. Key findings reveal low political
interest among young people, influenced by gender stereotypes, insuffi-
cient political knowledge, and fear of public exposure. The project devel-
oped interventions in the form of educational manuals, workshops, and
online tools to promote gender equality and women’s political participa-
tion. The project’s recommendations presented in this chapter empha-
sise the integration of gender equality into educational curricula, gen-
der mainstreaming training for public administration, partnerships be-
tween NGOS and government, targeted youth engagement programs,
gender-focused policies within political parties, positive media repre-
sentation of women in politics, and supportive legislation by govern-
ment and policymakers. These recommendations aim to create an in-
clusive social and political environment where women are empowered
to participate fully in democratic and decision-making processes.

Keywords: gender equality, political participation, active citizenship, rec-
ommendations, youth engagement

The EwA project-Empowering Women in Active Society-was estab-
lished to address persistent gender inequalities and promote a bal-
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anced representation of women and men in politics. Historically, wom-
en have been marginalised in social, political, and economic spheres.
In Slovenia and globally, men have traditionally had more significant
opportunities to participate in public and political life, while women
were often confined to private roles. Despite notable progress in re-
cent decades, considerable disparities remain, necessitating targeted
interventions to foster gender equality (e.g. Anti¢ Gaber, 2019; Jalusic
& Anti¢ Gaber, 2020; Luthar & Trdina, 2015; Mesec, 2020; Popi¢ & Gor-
janc, 2018; Ule, 2009, 2010, 2013). As mentioned in previous chapters of
the current book, one of the persisting issues regarding women’s polit-
ical and civic participation in Slovenia remains the underrepresenta-
tion of women in political positions (e.g. see chapter titled ‘Navigating
the Path to Gender Equality: A Global Perspective on Women’s Rights
and the Slovenian Women’s Movements’). Despite improvements seen
after the 2022 elections, when the first women filled the position of the
president of the country, and several other leading political positions
were accommodated by female politicians, the issue remains. Although
numerous notable scholars are focusing on this topic (e.g. Anti¢ Gaber,
2019; Anti¢ Gaber & Kovaéi¢, 2014; Oblak Crni¢ & Svab, 2020; Svab 2003)
and despite the apparent abundance of knowledge regarding these is-
sues, holistic and successful interventions are scarce.

Within the context of Slovenia, the EWA project stands out in three
main areas, namely (1) it adopts a holistic approach to the issues of
women’s political and civic participation, (2) it focuses on planned in-
terventions, and (3) it provides a methodological approach for testing
the project results. Other chapters of this publication provided an in-
depth description of these elements.

However, the current chapter is dedicated to the recommendations
developed within the EWA project. The main purpose of this section
is to provide a general overview of these recommendations, along with
their basis in gathered results and possibilities for application in the
field.

The project’s main target groups were young people, especially high
school students and women aspiring to build a political career or be
actively involved in society. These groups were also part of our sample
in surveys and focus groups conducted during the project. The adopted
tools provided valuable insights into young people’s and women’s inter-
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est in politics, their active involvement, and the importance of gender
equality among young people. Another target group were employees
in public administration who received guidelines for incorporating the
gender aspect into their work and policy formulation. Additionally, we
created the EwWA manual for secondary school teachers with classroom
instructions and a manual for young women navigating their way into
politics.

The survey results among high school students showed that only
34.3% of young people were interested or very interested in politics. It
is concerning that 25.6% of all respondents do not devote time to ed-
ucating themselves about current political topics. Participants in the
survey also had to assess their general knowledge of politics and cur-
rent events, with almost half rating it as reasonably good, followed by
those who think they have poor knowledge. The respondents were most
interested in gender equality, environmental challenges, and issues re-
lated to corruption and the economy. Analyses show that in the future,
among the various methods of political participation, participants are
most likely to resort to signing petitions, participating in elections, and
joining non-governmental and voluntary organisations. However, they
are less likely to establish contact with politicians or run for political
office. Most respondents consider it unlikely (44.6%) or completely im-
possible (36.1%) that they will run for political office in their lifetime.

We also investigated the reasons why young people, especially wom-
en, do not decide to participate in politics actively. From the gathered
results, we concluded that the main reasons are insufficient knowledge
about politics, lack of interest in politics, fear of public exposure and the
derogatory designation of a politician, worries about combining politi-
cal and family life, and lack of self-confidence. These results were espe-
cially valuable for the preparation of project interventive activities and
were also considered during the testing phase of the project. The test-
ing results are outlined in the chapter “The Impact of Targeted Inter-
ventions on Political Empowerment and Gender Stereotypes Among
Young Women and High School Students in Slovenia. The authors con-
clude that project activities generally had a positive impact on the par-
ticipants, allowing important insights to be drawn from these results.
These insights can be used as recommendations for relevant stakehold-
ers.

Gender stereotypes remain one of the key obstacles in achieving de-
sired equality between women and men and stem from established so-
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cial norms. They are perceived from childhood in our family environ-
ment, workplaces, media, culture, education, among peers, and in the
broader society. Stereotypes have a vast influence on our self-image,
well-being, and the way we communicate with other people. They also
strongly influence whether individuals participate in educational pro-
grams, are active at work, or engage more broadly in socio-political
activities. Teachers and parents are key players in raising adolescents’
awareness of gender stereotypes, traditional roles, and gender equal-
ity. In doing so, teachers and parents must be aware of their conscious
and unconscious prejudices, which they can pass on to students or chil-
dren. It is important to introduce these contents into the school en-
vironment, familiarise students with historical and contemporary ex-
amples of inequality, and teach them to recognise and address gender
stereotypes and prejudices in society. With this in mind, a manual on
teaching active citizenship was created for teachers. This manual em-
phasises gender equality and women’s participation in politics, intro-
duces key concepts, and includes three learning modules for teaching.
These modules focus on gender stereotypes and gender equality, active
citizenship, and women’s political participation. Among the important
features of the manual are the emphasis on creating a safe and inclusive
environment and a clear and coherent framework to understand gen-
der equality. In addition, activities aim to foster critical thinking and ac-
tive participation. The manual is freely available on the official project’s
website, ewa.si, together with accompanying interactive learning tools
(e.g., quizzes, memory cards, timelines, online workshops, games etc.).

Considering that women are still underrepresented in politics, it is
important to understand their limited influence and the challenges
they face in formulating policies that affect their lives. Increasing wom-
en’s political participation is vital to achieving gender equality and im-
proving democratic processes. Lasting change can be achieved through
a comprehensive approach that includes education, awareness rais-
ing, collaboration with non-governmental organisations, and moni-
toring progress. To improve women’s political participation, it is nec-
essary to educate and raise awareness about gender equality and the
importance of active citizenship. Misconceptions about women’s in-
volvement in politics often result from gender stereotypes and social
prejudices. Generally, stereotypes portray women as sensitive, emo-
tional, and weak, and these traits are usually not associated with po-
litical leadership. On the other hand, political leadership is associated
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with typically masculine characteristics such as toughness, aggressive-
ness, or self-confidence. These misconceptions are harmful as they can
limit women’s participation in politics, make it more difficult for wom-
en candidates to be elected, and contribute to gender inequality in
politics. To promote gender equality in the political space, we aimed to
debunk these misconceptions and encourage greater involvement of
women at all levels of politics.

We provided women and girls with various educational opportuni-
ties that included content on political processes, gender stereotypes,
campaign management strategies, public speaking, media, and net-
working. In addition, we offered mentoring and networking opportuni-
ties with experienced women politicians. This initiative was supported
by the notion that decision-makers and experienced politicians who
have succeeded in breaking through the glass ceiling must be aware of
their role in actively encouraging young women to participate in poli-
tics.

As part of the project, we held 30-hour workshops for women and
girls who wanted to be actively engaged in the political arena. These
workshops tackled topics related to the importance and role of women
in politics (with an emphasis on ecofeminism), democratic processes in
Slovenia, effective communication (public speaking, social media cam-
paigns, etc.), work-life balance, business etiquette, and similar issues.
Moreover, participants had the opportunity to discuss challenges and
achievements with prominent women politicians. During the course of
the project, the handbook Pot v politiko (Path to Politics) was developed
(Ljudska univerza Celje, 2024). The handbook is intended primarily for
women interested in politics, wanting to upgrade their political knowl-
edge, and looking to better understand political activity. It is designed
to explain why the representation of women in politics is crucial and to
present the benefits of participating in the political arena. The manual
is freely available on the project’s website, ewa.si.

It is also essential to strengthen the knowledge of state administra-
tion employees who are responsible for effectively including gender as-
pects in policy making and work. Gender mainstreaming means that
gender equality is fundamental in all social, political, and economic
factors. In practice, this means that if specific policies and measures
are gender-neutral, the results of these policies and measures will have
different effects on women and men because they do not consider the
particular situations of both sexes from the start. As part of the project,
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we prepared guidelines for integrating gender aspects at work and cre-
ating policies for employees in the state administration. In addition, we
designed an online training course on gender mainstreaming in policy-
making for state administration. This course was developed in cooper-
ation with the Administration Academy, an internal organisation unit
within the Ministry of Public Administration, and it provides a combi-
nation of theory and practice. An additional feature of the course is the
final assessment of knowledge, upon which participants receive a com-
pleted training certificate. Lastly, we also developed a seminar on gen-
der mainstreaming for the coordinators for equal opportunities and
employees of the ministries. The seminar consisted of a workshop on
gender mainstreaming in policymaking and a lecture by a renowned
Slovenian professor and Nobel prize honouree, Dr Lucka Kajfez Bo-
gataj, who discussed environmental and climate change through a gen-
der lens. With these activities, we aimed to equip state administration
officials with knowledge and practical approaches on how to imple-
ment gender mainstreaming in policymaking,.

The aforementioned guidelines are freely available on the ewa.si
website. They comprise three chapters, combining theoretical knowl-
edge with real-life examples and activities. The first chapter covers ba-
sic terminology, explaining the differences between equality, equity,
and equal opportunities. The second chapter addresses the differences
between sex and gender, as well as gender roles, stereotypes, and dis-
crimination. The final chapter is devoted to gender mainstreaming in
policymaking, discussing why it is important, how to successfully im-
plement it, and how to reorganise the work process to include it.

Based on our results and in addition to specific recommendations and
suggestions within other chapters of this publication, a general set of
recommendations for stakeholders to promote gender equality and
women’s political participation could be offered:

Educational institutions should provide a stronger integration of gen-
der equality into curricula. There is a persistent need to develop and
implement comprehensive educational programs that address gender
stereotypes, gender equality, and political participation. Within this
context, interactive online tools and technologies like games and work-
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shops could be used since these are familiar to students. At the same
time, a set of appropriate and specialised training for teachers should
be provided.

This training should provide teachers with knowledge and skills to:

1. recognise and challenge gender stereotypes, and

2. promote an inclusive environment (e.g. as demonstrated in the
EWA manual, which offers modules on gender equality, active cit-
izenship, and women’s political participation).

This training should be offered in the form of continuous profes-
sional development opportunities for teachers, including workshops,
seminars, and online courses focused on gender equality and inclusive
teaching practices. Establishing peer learning networks where teach-
ers can share experiences, strategies, and resources for promoting
gender equality in the classroom would also be beneficial. Moreover,
school-wide campaigns and events should be organised to highlight
the importance of gender equality and the role of women in politics.
This could be done, for example, through thematic weeks dedicated
to gender equality. Such events could include debates, exhibitions,
and role-playing exercises. Following suggestions gathered within our
project, student-led initiatives present great potential within this sphe-
re. Initiatives such as gender equality clubs, where students can plan
events, conduct awareness campaigns, and collaborate with local
NGOS, would greatly support young women’s political and civic ac-
tivities.

Within this context, several important areas and numerous possibili-
ties for improving women'’s political and civic participation arise. The
first to mention is gender mainstreaming training. Training sessions for
public administration employees should be conducted, with a partic-
ular focus on integrating gender perspectives in policymaking. Digital
technologies, such as online courses, should be developed in coopera-
tion with relevant partners (e.g. the Administration Academy) to max-
imise reach and impact. Teaching modules should be customisable to
adapt to different departments and levels of government, ensuring rel-
evance and effectiveness. Also, a train-the-trainer approach should be
adopted to build internal capacity and ensure the sustainability of gen-
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der mainstreaming efforts within public administration. This approach
will enable trained individuals to disseminate knowledge and practices
within their organisations, creating a multiplier effect and embedding
gender mainstreaming into the institutional culture.

Policy guidelines on gender inclusion should be developed with a
particular focus on integrating gender issues aspects into everyday
work and policy development. Examples of such guidelines are avail-
able on the EWA project website and cover terminology, gender roles,
and practical steps for gender mainstreaming. These guidelines should
be part of comprehensive policy frameworks that provide detailed
guidance on incorporating gender perspectives into all policy develop-
ment, implementation, and evaluation stages. To bolster these frame-
works, a repository of best practices and case studies showcasing suc-
cessful gender mainstreaming initiatives from other countries and sec-
tors should be formed.

Lastly, a system of monitoring and evaluation should be imple-
mented. Such mechanisms ensure continuous improvement and ac-
countability and are key elements of inclusive and democratic soci-
eties. Particular focus should be on:

1. regular gender audits, assessing the impact of policies and pro-
grams on gender equality and identifying areas for improvement,
and

2. performance indicators, following gender equality and integrat-
ing results into the overall performance management system of
public administration.

Within this context, specific partnerships and collaborations should be
developed and implemented. Particular focus should be on fostering
partnerships between NGOsS and government agencies to jointly de-
velop and implement projects that promote gender equality and wom-
en’s political participation. A multi-stakeholder partnership involving
NG OS, government agencies, the private sector, and academia should
be developed to leverage resources and expertise for gender equality
initiatives. This partnership could be supported by a joint funding ba-
sis, securing financial support for large-scale gender equality projects
and ensuring sustainability. In addition, mentorship programs should
be developed to connect aspiring women politicians with experienced
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leaders. These programs should provide support to help build con-
fidence and offer practical guidance on navigating political careers.
Structured mentorship programs should have clear objectives, time-
lines, and evaluation criteria to ensure effectiveness. Since EWA results
also show the particular strength of peer mentoring, these mentorships
should capitalise on peer mentorship among women at different stages
of their political careers, ensuring continuous support and knowledge-
sharing.

Strong support for advocacy and awareness should be provided.
These campaigns should highlight the importance of women’s polit-
ical representation and challenge existing stereotypes and prejudices,
which are cornerstones of an inclusive and democratic society. Grass-
roots campaigns are particularly important since they engage commu-
nities at the local level, raise awareness about gender equality, and mo-
bilise support. In addition, policy advocacy should strive to influence
legislation and policies that promote gender equality and women’s po-
litical participation.

Within this context, targeted programs and projects for young women
should consist of the following:

1. education programs targeting political education for young wom-
en, covering topics such as public speaking, campaign manage-
ment, leadership skills, and work-life balance, and

2. youth leadership initiatives, encouraging young women to take
active roles in student councils, debate clubs, and community or-
ganisations.

The design of these programs should strive to enhance women’s po-
litical knowledge and skills (e.g. workshops covering topics such as
public speaking, campaign management, and work-life balance, as
demonstrated in the EWA project). Another approach in this area
could be to develop internship and fellowship opportunities in politi-
cal offices, NG 0S8, and public administration to provide hands-on ex-
perience and mentorship. Additionally, political interest among youth
should be encouraged and supported:

1. interactive educational tools could be used to make learning
about politics engaging and relevant for young people and
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2. extracurricular activities, such as debate teams, youth councils,
and model government programs that provide hands-on experi-
ence in political participation and leadership.

Surveys and focus groups could be conducted to understand the bar-
riers young people face regarding political participation. The results
can be used to develop strategies to increase their interest and political
involvement. Strategies could include interactive educational tools and
engaging extracurricular activities. These strategies should be incorpo-
rated into broader support structures within schools and/or communi-
ties, with the main aim of encouraging young women to participate in
politics. This can include the establishment of clubs, debate teams, and
youth councils. A partnership network among youth councils could act
as a basis since these councils serve as advisory bodies to local govern-
ments, giving young people a voice in decision-making processes.

Within this context, particular emphasis should be devoted to gender
issues. Stakeholders should ensure that candidate lists for elections are
aligned with gender quotas. This involves not just meeting the mini-
mum requirements but actively promoting the inclusion of women in
winnable positions on these lists. It is essential to move beyond to-
kenism and ensure that women have real opportunities to be elected
and make meaningful contributions.

1. implementation of transparent selection processes for candidates,
prioritising gender balance and ensuring women’s representation
in winnable positions should be ensured, and

2. support networks within political parties for women candidates,
including mentorship, training, and peer support groups should
be developed.

At the same time, an internal system for training and development
should be established. Political parties should provide internal train-
ing sessions to educate members on gender equality and to develop
women’s candidates’ skills and confidence. Emphasis should be on de-
veloping a supportive environment, addressing issues such as work-life
balance, mentoring for women in politics, women’s civic participation,
etc. Here, particular attention should be on:



209

1. organising capacity-building workshops for women members to
enhance their political skills, such as campaigning, public speak-
ing, and policy analysis, and

2. developing leadership programs that promote inclusive leader-
ship styles and address the unique challenges faced by women in
politics.

Within the media context, particular emphasis should be placed on
promoting a positive representation of women in politics by highlight-
ing their contributions and achievements. This includes addressing
gender bias and encouraging balanced and fair coverage of female
politicians. This should be a part of broader public awareness cam-
paigns, where media platforms could raise public awareness about the
importance of gender equality and the benefits of women’s political
participation. Two possible venues are:

1. media training programs, offering training programs for journal-
ists and editors on gender-sensitive reporting and the importance
of balanced representation, and

2. highlighting role models, regularly featuring profiles and stories of
successful women in politics and other fields to provide positive
role models.

Media also presents an important potential for public awareness
campaigns. Collaborative campaigns with NG0s and government
agencies on public awareness campaigns that highlight the importance
of gender equality and women’s political participation are crucial. Me-
dia could present an important platform for collaboration between
these subjects, apart from offering unique assets for a functioning
democracy and the dissemination of gender-related topics. Media also
presents an important context for particularly important technologies
for youth. Here, social media platforms could be utilised to engage with
the public, share success stories, and promote gender equality initia-
tives.

The main focus should be on legislation and policy. Legislation sup-
porting gender equality in all spheres, particularly focusing on polit-
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ical participation, should be enforced. Particular attention should be
on the following:

1. enactment and enforcement of comprehensive gender equality
laws that cover political, economic, and social spheres, and

2. policy incentives for organisations that promote gender equality,
such as tax benefits, grants, and awards.

At the same time, funding and resources for programs and initiatives
aimed at promoting gender equality and supporting women in poli-
tics should be allocated at local, regional, and national levels. Also, na-
tional campaigns should be launched to educate the public about gen-
der equality and to encourage women’s participation in political pro-
cesses. Two potential options here are:

1. launching public education programs to increase awareness about
gender equality and the benefits of women’s political participation
and

2. conducting community outreach programs to engage citizens at
the grassroots level, encouraging and supporting their involve-
ment in promoting gender equality.

A strong monitoring system should be developed to follow the prog-
ress toward gender equality. Currently, Slovenia has numerous active
programs and initiatives focusing on gender inclusivity and equality.
Therefore, this system should be comprehensive and stationed at the
level of governmental organisation. The system of monitoring should:

1. include monitoring of all national gender equality strategies with
clear goals, timelines, and accountability mechanisms and

2. include regular reporting mechanisms, tracking progress on gen-
der equality initiatives and publishing findings to ensure trans-
parency and accountability.

By adopting these recommendations, stakeholders can foster amore
equitable society where women have equal opportunities to engage
in political life and influence decision-making processes. This involves
creating an environment where women are empowered to participate
fully in political activities, from running for office to being involved
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in policy implementation and governance. Combined efforts of stake-
holders are essential for dismantling barriers, challenging stereotypes,
and building a more inclusive and democratic political environment.

Gender equality remains a critical issue in Slovenia, reflecting broader
global challenges. Despite significant progress in recent years, some
disparities persist. These include unequal pay, the feminisation of cer-
tain professions, and the underrepresentation of women in politics.
Addressing these issues requires comprehensive and sustained efforts
across various sectors of society. The EWA project has demonstrated
the importance of a holistic approach to promoting gender equality
and women’s political participation. Through targeted interventions,
educational initiatives, and the involvement of diverse stakeholders,
the project has made significant strides in raising awareness and em-
powering women.

The recommendations outlined in this chapter provide a possible
roadmap for continued progress. Educational institutions, public ad-
ministration, NGOS, youth, political parties, media, and government
must collaborate to effectively implement these strategies. By integrat-
ing gender equality into curricula, promoting positive media represen-
tation, enacting supportive legislation, and providing mentorship and
training, these stakeholders can create an environment where women
are fully equipped and encouraged to participate in political life. Ul-
timately, achieving gender equality requires a collective effort. By ad-
dressing gender stereotypes, providing comprehensive education, and
fostering an inclusive political culture, we can ensure that women have
equal opportunities to contribute to decision-making processes and
leadership roles. The work of the EWA project and similar initiatives
highlights the potential for transformative change and the crucial steps
needed to build a more equitable society for future generations.
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